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Diversity Gaps in Innovation and Patenting: A Bibliography 

By 

Professor Uche Ewelukwa Ofodile 

Macy Nuckles 

  

I. Gender Gaps in Patenting 

 

 Elyse Shaw, M.A. and Cynthia Hess, Ph.D., Closing the Gender Gap in Patenting, 

Innovation, and Commercialization (2018) 

o https://iwpr.org/wp-content/uploads/2018/07/C471_Programs-promoting-

equity_7.24.18_Final.pdf 

 Gene Quinn, The Patent Gender Gap: Less than 20% of Women of U.S. Patents have at 

least One Woman Inventor (2016) 

o https://www.ipwatchdog.com/2016/08/01/patent-gender-gap/id=71537/ 

 Andrew A. Toole, Amanda Myers, Charles A. W. DeGrazia, et al., Progress and 

Potential: A Profile of Women Inventors on U.S. Patents (2019) 

o https://www.uspto.gov/sites/default/files/documents/Progress-and-Potential.pdf 

 Jessica Milli, Ph.D., Barbara Gautl, Ph.D., Emma Williams-Baron and Meika Berlan, The 

Gender Patenting Gap (2016) 

o https://iwpr.org/publications/the-gender-patenting-gap/ 

 Jessica Milli, Ph.D., Emma Williams-Baron, Meika Berlan, Jenny Xia and Barbara Gault 

Ph.D., Equity in Innovation: Women Inventors and Patents (2016) 

o https://iwpr.org/wp-content/uploads/wpallimport/files/iwpr-

export/publications/C448%20Equity%20in%20Innovation.pdf 

 Krista L. Cox, The Patent Gender Gap (2018) 

o https://abovethelaw.com/2018/04/the-patent-gender-gap/ 

 

II. Racial Gaps in Patenting 

 Krista L. Cox, The Minority Gender Patent Gap (2018) 

o https://abovethelaw.com/2018/08/the-minority-gender-patent-gap/ 

 Mehr Nadeem, Black and Hispanic women are less likely to get patents than whites, 

study says (2018) 

o https://www.lmtonline.com/news/article/Black-and-Hispanic-women-are-less-

likely-to-get-13100303.php 

 Holly Fencher, Closing Diversity Gaps in Patenting is essential to innovation economy 

(2018) 

                                                           
 E.J. Ball Professor of Law, University of Arkansas School of Law. 
 JD Student, University of Arkansas School of Law. 
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o https://thehill.com/opinion/civil-rights/401623-closing-diversity-gaps-in-

patenting-is-essential-to-the-innovation  

 Shontavia Johnson, America’s Always had Black Inventors when the Patent System 

Explicitly Excluded Them (2017) 

o https://theconversation.com/americas-always-had-black-inventors-even-when-the-

patent-system-explicitly-excluded-them-72619 

 

III. Gender and Racial Gaps in Patenting 

 Lisa Cook and Jan Gerson, The Implications of U.S. Gender and Racial Disparities in 

Income and Wealth Inequality at each Stage of the Innovation Process (2019) 

o https://equitablegrowth.org/the-implications-of-u-s-gender-and-racial-disparities-

in-income-and-wealth-inequality-at-each-stage-of-the-innovation-process/ 

 Holly Fechner and Matthew S. Shapanka, Closing Diversity Gaps in Innovation: Gender, 

Race, and Income Disparities in Patenting and Commercializing of Inventions (2018) 

o https://www.cov.com/-

/media/files/corporate/publications/2018/06/closing_diversity_gaps_in_innovatio

n_gender_race_and_income_disparities_in_patenting_and_commercialization_of

_inventions.pdf 

 Alex Bell, Who Becomes an Inventor in America? The Importance of Exposure to 

Innovation (2018)  

o http://www.equality-of-opportunity.org/assets/documents/inventors_paper.pdf 

 Lisa Larrimore Ouellette, How will the USPTO study gaps in patenting by women, 

minorities, and veterans under the new SUCCESS Act? (2018) 

o https://writtendescription.blogspot.com/2018/11/how-will-uspto-study-gaps-in-

patenting.html 

 U.S. Government Publishing Office, Lost Einsteins: Lacks of Diversity in Patent 

Inventorship and the Impact on America’s Innovation Economy (2019) 

o https://docs.house.gov/meetings/JU/JU03/20190327/109143/HHRG-116-JU03-

Transcript-20190327.pdf 

o 42/93 

 Lisa Cook and Jan Gerson, The Implications of U.S. Gender and Racial Disparities in 

income and wealth inequality at each stage of the innovation process (2019) 

o https://equitablegrowth.org/the-implications-of-u-s-gender-and-racial-disparities-

in-income-and-wealth-inequality-at-each-stage-of-the-innovation-process/ 

 K.J. Greene, Intellectual Property at the Intersection of Race and Gender: Lady Sings the 

Blues (2008)  

o https://digitalcommons.wcl.american.edu/cgi/viewcontent.cgi?article=1040&cont

ext=jgspl 

 Jay Shambaugh, Ryan Nunn and Becca Portman, Eleven Facts about Innovation and 

Patents (2017) 

o https://www.brookings.edu/wp-

content/uploads/2017/12/thp_20171213_eleven_facts_innovation_patents.pdf 
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 Adams Nager, David Hart, Stephen Ezell and Robert D. Atkinson, The Demographics of 

Innovation in the United States (2016) 

o  (Pages 19-29, Gender and Ethnicity) 

o http://www2.itif.org/2016-demographics-of-innovation.pdf 

 Shontavia Johnson, Tonya M. Evans and Yolanda M. King, Diversifying Intellectual 

Property Law: Why Women of Color Remain “Invisible” and How to Provide More 

Seats at the Table (2018) 

o https://www.americanbar.org/groups/intellectual_property_law/publications/lands

lide/2017-18/march-april/diversifying-intellectual-property-law/ 

 

 

IV. Programs and Projects Addressing the Patenting Gaps in the United States 

 United States Patent and Trademark Office: 

o AllInSTEM (2015), 

 https://www.uspto.gov/learning-and-resources/allinstem 

o Camp Invention, 

 https://www.invent.org/programs/camp-invention 

o The Girl Scout IP Patch (2014), 

 https://www.uspto.gov/kids/patchFAQ.html 

o Inventor trading cards (2014), 

 https://www.uspto.gov/kids/cards.html 

o Inventor workshops (2019), 

 https://www.uspto.gov/about-us/events/patent-workshop-inventors-

entrepreneurs-and-small-business 

 https://www.uspto.gov/about-us/events/entreprenuers-learn-how-draft-

patents 

 https://www.uspto.gov/about-us/organizational-offices/office-policy-and-

international-affairs/patentsview-inventor 

o Outreach programs targeting schools, universities and technology incubators 

(2019),  

 https://www.uspto.gov/learning-and-resources/inventors-

entrepreneurs/university-outreach 

o Patent Pro Bono and Pro Se Assistance programs (2019),  

 https://www.uspto.gov/patents-getting-started/using-legal-services/pro-

bono/patent-pro-bono-program 

 https://www.uspto.gov/patents-getting-started/using-legal-services/pro-se-

assistance-program 

o Law School Clinic Programs (2019) 

 https://www.uspto.gov/learning-and-resources/ip-policy/public-

information-about-practitioners/law-school-clinic-1 
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o SUCCESS Act (Study of Underrepresented Classes Chasing Engineering and 

Science Success) of 2018 (2019) 

 https://www.uspto.gov/successact 

 

 Cardozo/Google Project For Patent Diversity 

o The goal of the project is to increase the number of the U.S. patents issued to 

women and minorities.  

o https://cardozogooglepatentdiversityproject.org/about 

 

 Accelerating Women And underRepresented Entrepreneurs (AWARE) (2019)  

o “The AWARE (Accelerating Women And underRepresented Entrepreneurs) 

program provides entrepreneurship training, counseling, and networking 

resources with the goal to enhance and expand the reach of the University of 

Illinois at Urbana-Champaign entrepreneurial ecosystem.”  

o https://researchpark.illinois.edu/AWARE 

 

 Empowering Women In Technology Startups (EWITS®)  

o “EWITS® provides educated women with hands-on entrepreneurial training and 

skills that will empower them for the rest of their lives. Many think of 

entrepreneurs as business people, but entrepreneurs come from all walks of life. 

EWITS® leverages women’s unique skills and perspectives for new business 

creation and transforms them from employees to employers.” 

o http://ewits.org/ 

 

 STEM to Market (2017) 

o “STEM to Market combines your scientific expertise with the specialized 

knowledge, mentorship, and community you need to build a solid foundation and 

navigate the challenging technology transfer and start-up worlds…. STEM to 

Market is a two-pronged program for STEM women entrepreneurs and 

commercial financiers. STEM to Market galvanizes equitable, inclusive, and 

productive STEM entrepreneurship ecosystems.” 

o https://www.awis.org/stem-to-market/ 

 

 The U.S. Department of Energy’s (DOE) Small Business Innovation Research 

(SBIR)/Small Business Technology Transfer (STTR) Phase 0 Assistance Program 

o The Small Business Innovation Research (SBIR) focuses on “stimulat[ing] 

technological innovation; us[ing] small business to meet Federal and R&D needs; 

foster[ing] and encourage[ing] participation by women and socially and 

economically disadvantaged persons in technological innovation; and 

increase[ing] private-sector commercialization of innovations derived from 

Federal R&D.” The Small Business Technology Transfer (STTR) focuses on 

“stimulat[ing] and foster[ing] scientific and technological innovation through 

cooperative research and development carried out between small business 
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concerns and research institutions; and foster[ing] technology transfer between 

small business concerns and research institutions. 

o https://www.energy.gov/science/sbir/small-business-innovation-research-and-

small-business-technology-transfer 

 

 REACH for Commercialization™ (2019) 

o “REACH is a year-long program designed to help women faculty and post-

doctoral scholars explore commercialization as a means of expanding the impact of 

their research. This workshop introduces the commercialization process and features 

successful women entrepreneurs at Ohio State. Participants explore their own 

research programs, discuss potential ideas for commercialization and reflect upon the 

benefits and challenges of taking ideas to market.” 

o https://advance.osu.edu/initiatives/project-reach/ 

 BioSTL’s Bioscience & Entrepreneurship Inclusion Initiative (2019) 

o “The Bioscience & Entrepreneurial Inclusion Initiative strengthens the region’s 

bioscience ecosystem by identifying high-potential, talented women & minority 

bioscience entrepreneurs and providing a systematic pathway for them to create 

viable high-growth ventures. This is accomplished through Entrepreneurial 

Inclusion Pipeline Programming and the convening of the St. Louis Equity in 

Entrepreneurship Collective.” 

o http://www.biostl.org/about/inclusion/ 

 

 The Institute for Women’s Policy Research  

o ‘Equity in Innovation: Women Inventors and Patents’ (2016) 

  https://iwpr.org/wp-content/uploads/wpallimport/files/iwpr-

export/publications/C448%20Equity%20in%20Innovation.pdf 

o ‘Innovation and Intellectual Property Among Women Entrepreneurs’ (2018) 

 https://iwpr.org/wp-content/uploads/2018/07/C472_Report-Innovation-

and-Entrepreneurship-9.6.18-clean.pdf  

o ‘Closing the Gender Gap in Patenting, Innovation and Commercialization: 

Programs Promoting Equity and Inclusion’ (2018) 

  https://iwpr.org/publications/gender-diversity-patenting-program-scan/ 

 Brewer Family Entrepreneurship Hub, Fayetteville, AR 

o https://brewerhub.uark.edu/ 

 

V. Patenting and Innovation Gaps: Corporate Response  

 Facebook Inc. (2017) 

o “Facebook is requiring that women and ethnic minorities account for at least 33% 

of law firm teams working on its matter.”  

o “Law firms must also show that they ‘actively identify and create clear and 

measurable leadership opportunities for women and minorities’ when they 

represent the company in litigation and other legal matters.”  
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o https://www.nytimes.com/2017/04/02/business/dealbook/facebook-pushes-

outside-law-firms-to-become-more-diverse.html 

 Hewlett-Packared Inc. (2019) 

o “Hewlett-Parckard Inc.’s diversity holdback scheme penalizes firms that do not 

meet its minimal diversity staffing requirements by withholding 10% of invoiced 

fees from those that fail to meet minimal diverse staffing requirements.” 

o http://www.abajournal.com/magazine/article/mandating-diversity-from-outside-

counsel 

 

 Shell Oil Company (2017) 

o “We support firms that promote [diversity & Inclusion]. We also audit and report 

on the metrics that law firms provide about the diversity of people working on 

Shell matters and incorporate D&I metrics in our RFP bid analysis during the 

selection process.” 

o https://blogs.thomsonreuters.com/answerson/shell-oil-relieving-pressure-on-

corporate-legal-departments/ 

 

VI. Addressing Patenting and Innovation Gap Through Mentoring and Scholarships 

 

 Several organizations support diversity in the IP field through scholarships, professional 

opportunities, and mentoring including:   

o American Intellectual Property Law Education Foundation (2016) 

 https://www.aiplef.org/ 

o Hispanic National Bar Association/Microsoft Intellectual Property Law Institute 

(2019) 

 https://hnba.com/2018-hnbamicrosoft-intellectual-property-law-institute-

ipli/ 

 Some law firms are beginning to offer ‘diversity scholarships, fellowships or summer 

opportunities to diverse students in interest in intellectual property; others are creating 

programs that target women innovators.  

o Banner & Witcoff 

 https://bannerwitcoff.com/careers/faqs/ 

o Finnegan 

 https://www.finnegan.com/en/firm/diversity.html 

 https://www.finnegan.com/en/careers/roles/summer-associate-

program.html 

o Fish & Richardson  

 https://www.fr.com/about/diversity/ 

 https://www.lcldnet.org/media/mce_filebrowser/2018/12/14/Fish__Richar

dson_posting.pdf 

o Wright Lindsey Jennings LLP 
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7 
 

 Women-Run. https://wlj.com/legal-service/woman-run/ (“Woman-Run is 

a statewide initiative with a goal of supporting woman-run businesses and 

women inventors.”). 
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